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Situation Overview
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Company Situation
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Concerns for Highly Compensated Professionals
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Tri-Zen Overview

*These terms vary by carrier
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Hypothetical example, not indicative of a particular product.  Actual results may be more or less favorable.  Policy fees and expenses will reduce the cash value. The initial premium going into the 
policy does NOT include the $1500.00 trust fees and expenses that will be added each year to the client trust.  Those additional payments are being escrowed into the trust account to cover the 15 
years of service until loan repayment.  Riders are supplemental benefits that can be added to a life insurance policy and are not suitable unless you also have a need for life insurance.  This is not a 
solicitation of any specific insurance policy.

'ZCORNG�����;GCT�1NF�2TGHGTTGF�/CNG������������&GCVJ�$GPGƂV
Before and After the Tri-Zen Strategy
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ANNUAL PREMIUM SCHEDULE
       1                2                3                 4                 5                6                7                 8                 9                10        
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�ii`i`�Ì��«ÕÀV�>Ãi�Ì�i���vi���ÃÕÀ>�Vi�«���VÞ°��The life insurance policy is the ONLY collateral for the bank loan.    
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Limited Premium Payment Schedule

Company Loan

Bank Financing



How Tri-Zen Works
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riders can provide a tax-free1 FGCVJ�DGPGƂV�CPF�QT�NKXKPI�
DGPGƂVU�QH�
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Cash Accumulation
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(GCVWTGU�CPF�$GPGƂVU�2TQXKFGF�D[�VJG�.KHG�+PUWTCPEG�2QNKE[

Tri-Zen Structure

Allocate Funds

Trust

Tri-Zen 
Growth Vehicle

Receipt of benefits depends on rider and meeting certain qualifications and riders vary by state. The use of one benefit may reduce or eliminate other policy and rider benefits. Payment of living benefits 
will reduce the cash value and death benefit. Policy loans and withdrawals reduce the policy’s cash value and death benefit and may result in a taxable event. Substantial tax ramifications could result upon 
contract lapse or surrender. Surrender charges may reduce the policy’s cash value in early years. It is possible that coverage will expire when either no premiums are paid following the initial premium, or 
subsequent premiums are insu!icient to continue coverage. The Kai-Zen Strategy is dependent on the client making contributions for the first 5 years therefore not defaulting on the policy, which could 
result in policy lapse and surrender charges. The client will not have access to the policy, the cash values, the death benefits or the living benefits until the loan is repaid and the assignment is released. The 
lender has the right to discontinue funding new premiums, exit the market, or to demand loan repayment based on the terms and conditions signed by the Master Trust. See the Master Trust documents for 
additional information.  1There are some exceptions to this rule.  Please consult a tax professional for advice concerning your individual situation.
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